THE MINISTRY OF MINERAL
RESOURCES AND LABOUR

FOREIGN WORKERS

IN GREENLAND

If you as an employer in Greenland
are unable to find domestic Greenlandic
workers for a job, you may apply for
permission to hire foreign workers under
certain conditions.

FOREIGN WORKERS IN GREENLAND

Greenland Parliament Act no. 27 of 30 October 1992 on
the Regulation of Import of Foreign Workers in Greenland
ensures that Greenlandic workers are preferred over others
for jobs in Greenland. Therefore, you as an employer are
responsible for applying to the local municipality for permission
to hire foreign workers. An application must be submitted if the
job:
1. does not require any professional training
2. requires professional training equivalent to an apprenticeship or basic
vocational training
An exemption is available from § 2 if the worker in question:
1. is employed with an employer which is not domiciled in Greenland;
2. does not reside in Greenland;
3. only performs work or services on behalf of and for the account of the foreign
employer;
4. does not perform work or services for a Greenland employer or customer; and
5. does not perform work or services of a permanent nature in this country.
Your responsibility as employer
Jobs must always be posted at www.suli.gl and, as an employer, you may apply to the municipality for permission as part of the same process.
When you as an employer have obtained permission from the municipality to hire one or more
foreign workers and have found the right candidate(s), third-country nationals (non-Nordic
nationals) must apply to the Danish Immigration Service for a residence and work permit in
Greenland with a view to employment. Read more here: www.newtodenmark.dk
The Self-Government does not issue residence and work permits, yet is consulted by the
Danish Agency for International Recruitment and Integration (SIRI) on whether the
proposed terms are comparable to local standards. The decision of whether to grant
or refuse the permit is exclusively SIRI's.
Nordic nationals do not need a residence and work permit to work in Greenland,
but employers must still obtain valid permission from the municipality to hire
foreign workers if the job falls within the scope of Greenland Parliament Act
no. 27 of 30 October 1992 on the Regulation of Import of Foreign Labour in
Greenland.

DIVISION OF RESPONSIBILITY IN THE AREA
OF IMMIGRATION, FOREIGN WORKERS
Municipality
If a job falls within the scope of Greenland Parliament Act no. 27 of 30 October 1992 on the
Regulation of Import of Foreign Workers in Greenland, the municipality decides whether to
grant the employer permission to import foreign workers. The municipality is required to
oversee compliance with municipal permissions. The municipality is also required to provide
guidance to citizens/the employers.
SIRI in Denmark
SIRI considers all applications for residence and work permits, and obtains information about matters such as taxes, debts and criminal records and makes the final
decision.
Police
The police guides citizens and you as an employer, examines criminal record
certificates in connection with applications and oversees foreign nationals'
compliance with the permit conditions. Any irregularities are handled
administratively by the police, and the police executes decisions made
by the Danish Immigration Service.
The Ministry of Labour
The Ministry of Labour provides guidance to the municipalities
and is the consultee in connection with vetting of employment
contracts. The Ministry is in charge of liaising with the Danish
Immigration Service and is a guarantee that political decisions are executed. The Ministry considers any complaints
received about municipal decisions.

FOREIGN WORKERS

IN GREENLAND

CONTACT AND GUIDANCE
CONTACTING THE MUNICIPALITY
As an employer, you may contact the
municipality if you have any questions
about how to complete the application
form at www.suli.gl or general questions
in the area. It is recommended that you
as an employer engage in an ongoing
dialogue with the municipality about
the needs of your business so as to allow
the possibilities of local upskilling to
be explored.

CONTACTING THE SELF-GOVERNMENT,
THE MINISTRY OF MINERAL RESOURCES
AND LABOUR

You may contact the Ministry of Labour
if you have any general questions
concerning employment contracts or
general questions in the area.
The Ministry has no insight to
individual cases.

CONTACTING SIRI

COMPLAINTS PROCEDURE

SIRI is responsible for the residence
and work permit application process
and may be contacted via
www.newtodenmark.dk.
The decision on an application
concerning a residence and work
permit for foreign nationals is always
made by SIRI in Denmark.

If you as an employer would like to
submit a complaint about a decision
concerning municipal permission,
please contact the Self-Government of
Greenland (Ministry of Labour).
The complaint must be submitted within
two weeks of receipt of the decision, and
it will be considered as soon as possible.
Please send the complaint by email:
asn@nanoq.gl
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If you as an employer would like to complain about a decision
made by SIRI, details of the complaints procedure and additional
information are available at www.newtodenmark.dk
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